
Research from the IMF 
suggests that narrowing the 
gender gap in labor markets could 
increase GDP in emerging markets 
and developing economies by almost 8%

41.7% as per PLFS 2023-24
(78.8% for males)
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(28.5% in higher edu, higher than males for 5th yr in a row, as per AISHE report)



PLFS 2023-24 shows higher rural male 
unemployment but higher urban female unemployment
                                                                              => 3.2% for
                                                                             each nationally

(change)
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Making care economy of children & elderly 
market-based will enable more FLFP & 
reduce the burden on working women. But 
whether we are culturally comfortable with 
outsourcing these is another matter. The market
  agents providing these services are also underdeveloped. 

Women working outside also has an implicit cost to the family, in terms of child care, elderly care and home-making. The economics of it has to be made justifiable to boost FLFP. Care economy & care infra for children and elderly needs to be ramped up and human resources need to be prepared for this. 



Gender pay gap 
 While individual characterisƟcs such as educaƟon, skills or experience 

explain part of the gender pay gap, a large part of the gender pay gap can 
sƟll be aƩributed purely to discriminaƟon based on one's gender or sex.  

 

 Gender-based discriminatory pracƟces include: lower wages paid to 
women for work of equal value; undervaluaƟon of women's work in highly 
feminised occupaƟons and enterprises, and motherhood pay gap — lower 
wages for mothers compared to non-mothers 

 

 When women decide to resume their professional careers upon marriage, 
they tend to exhibit a preference for some employment opportunities that 
offer enhanced flexibility and are situated in close proximity to their 
residences. 

 
 The findings indicate that married women exhibit the lowest levels of 

labour market participation as compared to widowed, divorced and 
unmarried women.  

 
 Another issue is of gender gaps in terms of pay. This has historically held 

across all sectors, with breaks taken for childbirth marking points of 
divergence for women. Such breaks in career have been responsible for 
restricting upward mobility for women, widening pay gaps. 
 

 

Here the govt. remains a bright spot but pay gaps remain in pvt. sector, esp. in lower & middle levels.




